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1. PURPOSE OF REPORT  
 
1.1 The purpose of this report is to seek approval from Members of the Council to the 

appointment of a Chief Executive/Head of Paid Service in accordance with the 
requirements of Section 4 of the Local Government and Housing Act 1989. 

 

2. RECOMMENDATIONS 
 
 It is recommend that: 
 
2.1 Approval is given to fill the position of Chief Executive/Head of Paid Service as 

detailed within the report and that the position to be advertised externally within the 
appropriate media. 

 
2.2 The Appointment Committee be delegated to finalise and agree all details of the 

recruitment and selection process and to undertake the recruitment in accordance with 
Parts 3 and 4I of the Council’s Constitution and to make recommendation of the 
selected candidate to Council. 

 
2.3 That the post will be remunerated in accordance with the Council’s Pay Policy 

Statement as approved by the Council at the meeting held on 27th February 2014 and 
as detailed within paragraph 3.7 of this report. 

 
2.4 Members note the overall timescales for the process proposed within paragraph 3.13 

of the report. 
 
2.5 Members approve the proposed appointment in respect of the statutory position of 

Monitoring Officer as detailed within paragraph 3.14 of this report. 
 
2.6 Members agree to the engagement of the North West Employers Organisation 

(NWEO) to provide professional assistance in the recruitment process to the 

 

 



 

 

Appointment Committee.  The terms of the engagement, noting the financial 
implications, and the involvement of any other facilitators to be delegated to the Head 
of Human Resources in consultation with the Leader of the Council and the Portfolio 
Holder with responsibility for Finance and the Director of Finance.  

 
2.7 The Council’s Head of Human Resources be granted delegated authority to resolve 

the details of the appointment process and conclude the appointment as necessary to 
ensure that this is implemented in accordance with the decisions of the Council, the 
Appointment Committee and the Council’s Constitution. 

 
2.8 The Acting Chief Executive, in consultation with the Group Leaders, be authorised to 

make and confirm the appointment of Officers to Boards, Directorships etc as may be 
required during the interim period. 

 
3. Background 
 
3.1 Members will be aware that the Chief Executive/Head of Paid Service, Mr Jim Taylor, 

has secured an alternative position with Salford City Council and the post of Chief 
Executive became vacant with effect of 1 June 2014. 

 
3.2 It is therefore necessary for the Council to make arrangements for the recruitment of a 

Chief Executive/Head of Paid Service in accordance with the statutory requirement as 
set out within Section 4 of the Local Government and Housing Act 1989 to appoint a 
Head of Paid Service.  

 
3.3 Members are advised that in accordance with the provision of Section 7(2) of the Local 

Government and Housing Act 1989 the person appointed as Chief Executive/Head of 
Paid Service should be appointed on merit.  This means that the Council must be 
satisfied that the person appointed to this role must be suitable in terms of their 
qualifications, skills and experience to carry out a job of this nature.  

 
3.4 The Appointment Committee of the Council as detailed within the Council’s 

Constitution and Officer Employment Procedure Rules state that the recruitment and 
recommendation of appointment to senior posts including the Chief Executive/Head of 
Paid Service is the function of the Appointment Committee. 

 
3.5 The Council’s Constitution within the Officer Employment Procedure Rules (OEPR) 

(Part 4I of the Constitution) also states that “the Council shall approve the appointment 
of the Chief Executive following the recommendation of such an appointment by the 
Appointment Committee of the Council” (OEP 3(a) refers). 

 
Role of the Chief Executive/Head of Paid Service  
 
3.6 The Appointment Committee will be asked to finalise and agree all details for the 

recruitment and appointment process including the job description and person 
specification.      In summary the key responsibilities are as follows: 

• Appointed as Head of Paid Service in accordance with the Local Government 
and Housing Act 1989. 

• Appointed as the Electoral Registration Officer and Returning Officer for the 
Council in accordance with the Representation of the People Act 1983. 

• Chair of the Leadership Team and line manager of Directors who are part of 
the Leadership Team. 

• Accountable for delivery of the Council’s Corporate Delivery Plan, strategy and 
overall leadership of the Wider Leadership Team and employees and working 
with the Leader of the Council, Cabinet and all Council Members. 



 

 

• Lead role with regard to the Council’s transformation and developing 
partnership and collaborative working across and outside of  the borough. 

 

3.7 The position of Chief Executive is remunerated within the scale of £126,250 to 
£131,300, in accordance with the Council’s Pay Policy Statement as approved by 
Council at the meeting held on 27th February 2014. 

 
Appointment Process and Timescales 
 
3.8 The Appointment Committee, as referred to Part 3 of the Council’s Constitution, is 

required to be politically balanced and consist of seven Members including the Chair of 
Employment Committee, with other Members being nominated at the appropriate time 
by the relevant Party Leaders.  Members are reminded that nominated Members that 
serve on the Appointment Committee must take part in all parts of the process and 
failure to attend any part of the formal process will mean that the Member is no longer 
able to take part in the remaining stages of the process. 

 
3.9 At the meeting of the Appointment Committee Members will be asked to consider and 

agree the qualities and attributes they would wish to see in the person who is to be 
appointed as the new Chief Executive/Head of Paid Service.  Members of the 
Appointment Committee will also be asked to consider the options available for the 
recruitment and selection process to ensure that the Council is able to secure the best 
possible appointment. 

 
3.10 It is proposed that the Council engages the services of North West Employers 

Organisation (NWEO) to support the Council in the appointment of the Chief 
Executive/Head of Paid Service.  The Chief Executive of NWEO is recognised for her 
role in supporting these processes as part of the local government ‘family’ and 
network.   The Council is a member of the NWEO and therefore the core service 
includes elements of recruitment and selection the Council would be required to pay 
fees for additional work undertaken by NWEO but it is considered that this would be 
significantly lower than that charged by a private sector consultancy based on the fees 
incurred when the recruitment took place in 2012.  The actual costs will depend on the 
level and detail of the process and whether there are requirements for a search to be 
undertaken as part of the advertisement process. 

 
3.11 The Appointment Committee will also be supported by the Council’s Head of Human 

Resources in the role as the designated Proper Officer for the purposes of this 
recruitment and the operation of the Officer Employment Procedure Rules.   

 
3.12 It is considered important that the recruitment process begins at the earliest 

opportunity following the meeting of the Appointment Committee however 
consideration will need to be given to the timing of the recruitment to ensure that the 
Council maximises the number of potential applicants.     

 
Interim Arrangements 
 
3.13 Members are advised that the role of the Council’s Deputy Chief Executive includes 

the responsibility to undertake the full range of duties and responsibilities of the Chief 
Executive/Head of Paid Service in the absence of the Chief Executive.  Therefore with 
effect of 1 June 2014 the Deputy Chief Executive, Mrs Linda Fisher, will cover these 
duties as Acting Chief Executive/Head of Paid Service in the interim period until a 
permanent appointment is made to this post for which an honorarium payment will be 
made.  The Leadership Team will also assume additional responsibilities over this 
period within their existing roles and plan for any additional support that will be 
required during this time. 



 

 

 
3.14 The Deputy Chief Executive is currently the Council’s Monitoring Officer and Members 

are advised that the Local Government and Housing Act 1989 does not allow the 
Officer appointed as Head of Paid Service to also hold the statutory role of Monitoring 
Officer.  Therefore, it is proposed to appoint the Interim Head of Legal Services as the 
Council’s Monitoring Officer on an interim basis from 1 June 2014 until a permanent 
appointment to the post of Chief Executive/Head of Paid Service is made. 

 
Alternatives considered 
 
3.15 The position of Chief Executive/Head of Service will become vacant on 1 June 2014 

and the interim arrangements outlined within paragraph 3.13 and 3.14 above are 
considered to be appropriate on a short term basis pending the completion of the 
recruitment process.  

 
3.16 It is considered essential that the Council seeks to make a permanent appointment to 

the role of Chief Executive/Head of Paid Service at the earliest opportunity and to seek 
the best candidate possible who will be able to drive the Borough forward and that this 
is done through a robust and transparent recruitment process. 

 
3.17 The Council has previously considered the option of sharing the role of Chief 

Executive with another local authority and in 2011 this option was discounted.  
 

Reason for recommendation 
 

3.18 The reasons for the recommendations outlined within this report are as follows: 
 

i. To ensure that the Council complies with the requirements of Section 4 of 
the Local Government and Housing Act 1989 to appoint a Head of Paid 
Service. 

ii. To ensure that the appointment of the Chief Executive/Head of Paid 
Service is made on merit as prescribed with Section 7(2) of the Local 
Government and Housing Act 1989 

iii. To seek agreement from Members of the Council on recruitment to 
commence for the position of Chief Executive/Head of Paid Service. 

iv. To ensure that the statutory roles of Monitoring Officer, Electoral 
Registration Officer and Returning Officer are appointed in accordance with 
Section 5(7) of the Local Government and Housing Act 1989 and Sections 
8, 35 and 52 of the Representation of the People Act 1983 respectively. 

 
Consultation undertaken 
 

3.19 Members are advised that consultation has been undertaken with the Deputy Chief 
Executive and Senior Officers of the Leadership Team with regards to interim 
arrangements outlined within this report. 

 
4. FINANCIAL IMPLICATIONS 

 
4.1 The proposed salary for the Chief Executive is the same as the current budgeted 

salary.  Any net costs of the recruitment process and interim arrangements will be met 
from Budget Pressures Fund.  
 

 
 
 
 



 

 

5. LEGAL IMPLICATIONS 
 
5.1 The Council has a statutory duty to appoint a Head of Paid Service under Section 4 of 

the Local Government and Housing Act 1989, this role is fulfilled for the Council by the 
Chief Executive.  

 
5.2 The Council also has a statutory duty to appoint a Monitoring Officer under Section 5 

of the Local Government and Housing Act 1989 (as amended by Section 5 paragraph 
24 of the Local Government Act 2000) and this role is fulfilled for the Council by 
designating of its senior officers at the Council’s Monitoring Officer.  
 

6.  PERSONNEL IMPLICATIONS 
 
6.1 This report has been prepared and discussed in detail with full regard to the personnel 

implications including: 
 

i. the proposal to proceed with the appointment of a new Chief Executive/Head of 
Paid Service 

ii. the preparation of the documentation for the recruitment and appointment 
process and compliance with the Council’s Recruitment and Selection Policy 

iii. the Officer Employment Procedure Rules within the Constitution of the Council 
relating to the appointment of a Chief Executive/Head of Paid Service 

iv. the interim arrangements with regards to the statutory roles within the Council. 
    
7. RISK ASSESSMENT IMPLICATIONS  
 
7.1 There are no specific risk issues for members to consider arising from this report. 
 
8. EQUALITIES IMPACTS 
 
8.1 Workforce Equality Impacts Assessment 

There are no workforce equality issues arising from this report. 
 
8.2 Equality/Community Impact Assessments 
 

There are no equality/community issues arising from this report. 
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